
MARKET DRIVEN JOB PLACEMENT 

FOR UNEMPLOYED YOUTH POST 

CONFLICT 

USAID/RISEN SRI LANKA NORTH 



USAID/RISEN sought to provide viable employment opportunities to 

unemployed, conflict affected youth and to encourage leading national 

employers to expand industry into the North. 

Tackling Youth Unemployment Post-Conflict 



Key Challenges 

The entire 

population of 

the North 

was 

displaced 

during the 

final stages 

of conflict. 

Local 

authorities 

have just 

begun to 

function after 

decades. 

Ã Large number of recently resettled 

youth across a large rural area 

Ã Lack of institutional capacity of 

government partner 

Ã Fear of families and individuals to 

work outside of their own 

communities 

 



Key Challenges 

Local 

authorities 

are just 

getting 

established 

after thirty 

years.   

Industry has 

yet to be 

established. 

Ã Pre-conceived perceptions of youth 

from the North by employers 

Ã Absence of industry in the 

geographic region due to protracted 

conflict 

Ã Military occupation of resettlement 

area restricts movement 

Ã Presence of landmines and UXOs 

 



  

Mobilization and Registration 



Mobilization 

A decorated 

full body 

lorry with 

sound 

system 

travelled to 

rural villages 

with a team 

of 50 

volunteers to 

inform youth 

about the 

JobsNet 

program.   

 



Volunteers  



Mobilization 

Ã Registration clinics were held in 12 Divisions 

across 4 Districts. 

 

Ã More than 17,500 youth were registered. 

 

Ã Tens of thousands were made aware of the 

program. 

 



Registration 



Registration 

Ã Youth were registered through mobile 

registration clinics hosted at offices of local 

authorities staffed with volunteers and JobsNet 

staff. 

Ã Registration forms were inclusive of all three 

languages spoken in Sri Lanka. 

Ã Registration forms were later entered into the 

National Employee Delivery System database 

for future potential employment linkages. 

 



Over 17,500 Youth Registered 



Job Seeker Registration 

Ã Carpentry 

Ã A/C Technician 

Ã Plumbing 

Ã Aluminum Fabrication 

Ã Technical Officer- Civil 

Ã Sales Representative 

Ã Drivers 

Ã Field officer 

Ã Mobile phone repair  

Ã Computer Operator 

Ã Tailoring 

Ã Electrician  

Ã Civil Engineer 

Ã Mechanics  

Ã Community 
Development Worker 

Ã Nursing 

Ã Tailoring 

Ã Hardware Technician  

Ã Accounting Related 
work 

Ã Welding  

Ã Media Announcer  



2000 youth were trained on interview skills, 

CV preparation and received career 

guidance.   

Training 



Engaging employers proved to be the bridge between linking unemployed 

youth with viable employment opportunity 

Engaging Employers 



Employer Forums and 

Consultations 

Employers 

came 

together to 

discuss 

obstacles 

and needs.  

Over 10,200 

job orders 

were 

received 

from 

employers 

prior to the 

Jobs Fair.  

Ã Two Employer Forums were held, one in 

Colombo and one in Vavuniya to identify 

employer needs and concerns. 

Ã Exposure to the program has resulted in 

increased interest in economic investment 

and commitments to North. 

Ã Individual consultations with employers 

resulted in market driven employment 

opportunities for youth. 



Linking Employers with Compatible Job 

Seekers 

JobsNet pre-screened 2000 

applicants for the Jobs Fair to 

ensure employers had the 

best suited candidates to 

interview.  

Based on specific needs 

provided during individual 

consultations with employers, 

10,200 job orders were 

received prior to the jobs fair. 

 

 



JOBSNET JOBS FAIR  
February 2011 

Vavuniya Town 



Jobs Fair Exceeds 

Expectations 

Over 15,500 

unemployed 

youth 

participated 

in the Job 

Fair in 

Vavuniya.   



Grantee staff offer assistance 

3218 job 

offers were 

extended the 

day of the 

event and 

more offers 

continue to 

be made. 

The initial 

planned 

outcome was 

only 400 

placements. 



Youth navigate the Jobs Fair 

Maps were 

provided 

with 

locations of 

each 

employer. 

Volunteers 

worked 

throughout 

the day to 

direct youth 

to 

interviews.  



80+ Employers set up stalls 


